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GTR olarak endUstriyel firin sektériinde yalnizca yuksek
kaliteli projeler sunmayi degil; ayni zamanda
paydaslarimizla glvene dayall, strdurulebilir ve sorumlu bir
is anlayisiyla hareket etmeyi ilke edindik.

Bu anlayis, kurum kultirimuzin temelini olusturan
degerlerle birlikte sekillenir. Hedefimiz, is sUreclerimizin her
asamasinda durustluk, seffaflik, insan haklarina saygi ve
cevresel sorumluluk gibi evrensel standartlar hayata
gecirmek ve tum paydaslarimizla bu anlayisi paylasmaktir.

Bu kilavuz; GTR calisanlari, yoneticileri, ydnetim kurulu
Uyeleri, alt yukleniciler, tedarikciler ve GTR adina hareket
eden tum Ucuncu taraflar icin baglayicidir.

® Calisanlar, etik kurallari 6grenmek, uygulamak ve sUpheli
durumlari bildirmekle yukumladdr.

® Yoneticiler, davranislariyla 6rnek olmak, etik kaltdran
gelismesini saglamak ve calisanlarini desteklemekle
sorumludur.

“TIK ILKELE

® MUsterilerimiz ve is ortaklarimizla iliskilerimizde ise
dUrUstluk, glven ve adalet ilkeleri temel
yaklasimimizdir.

GTR olarak tUm faaliyetlerimizi yalnizca yasalara uygun
degil, ayni zamanda etik degerlerimizle uyumlu sekilde
yurUtmeyi taahhut ederiz. Bu ilkelere uyum tum taraflar igin
zorunludur; calisanlar ve is ortaklari, olasi inlalleri derhal
bildirmekle sorumludur.

KAPSAM VE UYGULAMA

Bu Etik Ilkeler Kilavuzu, GTR'nin degerleri ve politikalari ile
butunluk icinde hazirlanmustir. Yonetim kurulu Gyeleri,
yoneticiler, tum calisanlar, gecici personel, alt ylkleniciler, is
ortaklari ve kurulus adina hareket eden tum UclncuU taraflar
bu ilkelere uymakla yuktmluadur.

Kilavuzun okunmasi, anlasilmasi ve icsellestirilmesi
zorunludur. Calisanlar ise giris strecinde bilgilendirilir ve
yazilionaylarr alinir; duzenli egitimler ile strekli farkindalik
saglanir. Tum sirket mensuplari gunluk islerini etik bicimde
yerine getirme sorumlulugunu kabul etmelidir.

Bu kurallar yalnizca isyerinde degil, ayni zamanda bir
calisanin kurulusu temsil ettigi her durumda (ticari fuarlar,
konferanslar, mUsteri ziyaretleri, toplantilar vb.) da gegerlidir.
Boylece, sirketin itibari ve guvenilirligi tim ortamlarda
korunur.
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Etik ihlaller veya supheli durumlar derhal yoneticilere veya
etik@gtref.com adresine bildiriimelidir. lyi niyetle bildirimde
bulunanlara karsI herhangi bir olumsuz veya aleyhe islem
vapilamaz.

DURUSTLUK VE SEFFAFLIK

Durustluk, dogruluk ve glven isimizin temelidir. Tm is
sureclerimizde, calisanlarimizla ve paydaslarimizla
iliskilerimizde en yUksek davranis standartlarini uygular,
dogruluk ve durustligu vazgegilmez bir deger olarak
benimseriz. Sirketimizin itibari ve gtvenilirligi, tim
paydaslarimizin bize duydugu glvenle sekillenir ve bu
gUveni korumak hepimizin sorumlulugudur.

® Aldigimiz tUm karar ve uygulamalarda seffaf ve hesap
verebilir davraniriz.

® Bilgiyi dogru, tam, zamaninda ve seffaf raporlama
anlayislyla paylasiriz.

® Cikar catismalarindan kacinir, bir calisanin veya
yoneticinin kisisel ¢ikari ile sirketin ¢ikari cakisma ihtimali
oldugunda bu durumu yazili olarak yénetime bildiririz.

* Acik iletisim kurar, alinan her kararin sorumlulugunu
Ustlenir ve yetkililerin erisilebilir olmasini saglariz.

® Paydaslarimizla iliskilerde saygl, itibar ve guven ilkelerini
gozeterek, topluma karsi sorumluluklarimizi yerine
getiririz.




ADIL CALISMA ORTAMI

insan Haklarina Saygl taahhidumiz, isyeri icinde adil ve
gUvenli bir calisma ortami olusturma sorumlulugumuzun
temelini olusturur.

GTR, calisanlarinin gtvenli, esitlikci, saygili ve kapsayici bir is
ortaminda goérev yapmasini taahhut eder. Tum
uygulamalarimiz ulusal mevzuata ve sirket politikalarina
uygun sekilde yaratalur.

* Firsat esitligi: ise alim, terfi, Gcretlendirme ve yan
haklarda firsat esitligi esastir; ayrimciliga hicbir kosulda izin
verilmez.

* Cesitlilik ve kapsayicilik: Farkli kultur, gorus, inang ve
kimliklerin uyum icinde calismasi desteklenir; kapsayici bir
is ortami tesvik edilir.

* Aynimcilik yasage: Dil, din, irk, cinsiyet, yas, engellilik hali
veya herhangi bir nedenle ¢alisanlar arasinda ayrimcilik
yapilimaz.

* Taciz ve mobbing yasagu: Fiziksel, cinsel veya duygusal
taciz ile s6zIU hakaret, istenmeyen temas, uygunsuz
gorseller, dislama veya sistematik baski gibi davranislara
sifir tolerans gosterilir.

¢ Sikayet mekanizmasi: Calisanlarin maruz kaldigi veya
tanik oldugu olumsuz davranislari bildirmeleri icin guvenli

kanallar mevcuttur. Sikayetler gizlilikle degerlendirilir;
basvuran veya destek olan ¢alisanlara karsI hicbir olumsuz
tutum veya yaptirim uygulanamaz. Sikayetler yoneticilere
veya etik@gtref.com adresine sifahen veveya yazili olarak
yapllabilir.

¢ Ozel hayatin korunmast: Calisanlarin kisisel alanlarina ve
Ozel yasamlarina saygi gosterilir; kisisel bilgiler yalnizca yasal
zorunluluk ve isin geregi cercevesinde kullanilir.

* Olumlu galigma kaltiri: isbirligi, karsilikli saygi ve yapici
iletisim desteklenir; catisma ortamlarinin 6nlenmesine ézen
gosterilir.

ADIL iS YAPMA VE REKABET

GTR, faaliyetlerini durUstluk, seffaflik ve adil rekabet ilkeleri
cercevesinde yUrutlr. Rekabet avantajimizi yalnizca isimizin
kalitesi, muhendislik glcimz ve musteri memnuniyetimiz
ile elde ederiz.

® Haksiz rekabetten kaginiriz: Rekabet hukukuna aykiri
her turld uygulamaya (kartel olusturma, fiyat sabitleme,
pazar paylasimi, rakiplerle gizli anlasma vb.) kesinlikle izin
verilmez.

* Yanls bilgilendirme yasagi: Ur(in ve hizmetlerimizi
tanitirken musterilere acik, dogru ve tam bilgi veririz;
yanilticl, eksik veya yonlendirici agiklamalardan kaginiriz.

* Rakiplere saygu: Rakip sirketler ve Urtnleri hakkinda
vaniltici ya da olumsuz beyanlarda bulunulmaz; sektérde
adil rekabet ortaminin korunmasina katki saglanir.

¢ Bilgi glivenligi: Rakipler ve sektorle ilgili gizli veya hassas
bilgilerin paylasimi, toplanmasi veya kullanimi yoluyla haksiz
avantaj saglanmaz.

¢ Etik is iliskileri: Tum ticari iliskilerimizde adalet, esitlik ve
seffaflik ilkeleri gozetilir, musteriler, tedarikgiler ve is ortaklari
ile glvene dayall iliskiler kurulur.

INSAN HAKLARINA SAYGI

Insan haklarina saygy, faaliyetlerimizin ve is kGltarimuzin
ayrilmaz bir parcasidir. Evrensel insan haklari ilkelerine ve
ulusal mevzuata uygun hareket ederiz.

® Cesitlilik, kapsayicilik ve firsat esitligini destekleriz; ise alim,
terfi ve Ucretlendirme sureclerinde firsat esitligi ilkesini
gozetiriz.

¢ Zorla calistirma, cocuk iscilidi, taciz ve ayrimciligin her

bicimine sifir tolerans gosteririz.

® Furnace Academy yapilanmamiz ile sektorde bilgi ve
beceri duzeyi yUksek is glctnuin gelisimini destekleriz.

® Tlrkiye'de ve faaliyet gosterdigimiz tum Ulkelerde yerel
kultUrlere ve geleneklere saygili davraniriz.

® Paydaslanimizla iligkilerimizde durUstlUkten 6dun
vermeyiz; rusvet, yolsuzluk ve uygunsuz nitelikte hediye
veya menfaat kabul etmeyiz.

® Topluma ve gevreye karsi sorumluluk bilinciyle hareket
eder, sosyal fayda ve strdurulebilirlik ilkelerini destekleriz.

CIKAR CATISMASI

GTR'de tum kararlar sirket yarar gozetilerek alinir; ¢ikar
catismalarindan kaginmak esastir. TereddUt durumunda
derhal yoneticiye veya Etik Kurul'a danisilir.

* Kisisel iliskiler ve yakinlar: Yakin akraba veya kisisel
iliskinin taraf oldugu kisi/kuruluslarla islem yapiimaz;
zorunlu hallerde yazili beyan, onay ve slrecten cekilme
sarttir.

* Dig gorevler ve rekabet: CTR ile rekabet eden
kuruluslarda gorev alinamaz. Her tUrld yonetim kurulu
Uyeligi, denetcilik, danismanlik veya ek is icin dnceden yazili
yonetim onayi gerekir; gérev, GTR'deki sorumluluklari ve
tarafsizhgi zedeleyemez.

® Kaynak ve unvan kullanime: Sirketin adi, unvani, varliklar
ve bilgileri yalnizca yetkilendirilmis is amaglari icin kullanilir;
iceriden 6grenilen bilgilerle kisisel menfaat saglanamaz.

* Musteriftedarikgi iligkileri: Tedarikci, mUsteri veya
taserondan kisisel indirim, borc veya menfaat kabul edilmez;
kararlari etkileyebilecek her tUrlt finansal iliski yasaktir.

¢ Bildirim ve kayit: Cikar catismasi ortaya ¢iktiginda veya
suphesi dogdugunda ilgili kisi derhal yazili bildirim yapar,
surecten cekilir ve durum kayit altina alinir.

6.1 Hediye Kabul ve Verme

Kararlari veya tarafsizligi etkileyebilecek hediye, menfaat ve
agirlamalar kabul edilemez. RUsvet ve kolaylastiricl
ddemeler her kosulda yasaktir.

* istisnalar: Kurumsal tanitim amacli, sembolik degerde
promosyonlar; herkese acik etkinliklerde verilen
plaket/hatira édulleri; is dinyasinda makul kabul edilen



yemek/ikram yalnizca sirket politikasi ve yazili onay
cercevesinde mumkundur.

® TereddUtlu durumlarda Etik Kurul veya yonetici onayi
alinir, tum hediyeler ve uygulamalar kayit altina alinir.

iS SAGLIGI VE GUVENLIGI

Calisanlarimiz bizim en degerli varligimizdir.
Degerlerimizden biri olan Insan Odakli ISC yaklasimimiz
dogrultusunda, saglikli ve guvenli bir is ortami saglamak
CTR'nin temel énceligidir. Is sagligi ve glvenligi kurallarina
tam uyum esastir; bu alanda ulusal mevzuat ve uluslararasi
standartlar gozetilir.

¢ Onleyici yaklasim: is kazalarini ve meslek hastaliklarini
Onlemek amaciyla tum riskler duzenli olarak degerlendirilir,
gerekli koruyucu tedbirler alinir.

* Egitim ve farkindalik: Calisanlarimiz is saghgdi ve
guvenligi konusunda duzenli egitimlere katilir, gGvenli
calisma yontemleri ve sorumluluklari hakkinda
bilgilendirilir.

¢ Tehlike bildirimi: Her calisan, gordugu riskleri ve “ramak
kala" olaylarini yoneticisine veya ilgili birimlere gecikmeden
bildirir. Bu bildirimler kayit altina alinir ve gerekli énlemler
hizla hayata gegcirilir.
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¢ Acil durum hazirlige: Olasi acil durumlar icin etkili planlar
hazirlanir, tatbikatlarla dUzenli olarak test edilir ve
guncellenir.

* Yasal uyum ve stirekli iyilestirme: ISG uygulamalarimiz
mevzuata tam uyumlu sekilde yUrutulur; strecler duzenli
olarak gozden gegcirilir ve surekli gelistirilir.

* Yasakli durumlar: isyerinde alkol, uyusturucu, givenligi
tehdit eden maddeler veya silah bulundurmak ve
kullanmak kesinlikle yasaktir. Calisanlar is ortaminda
performans ve gUvenligi etkileyebilecek her tUrlt bagimlilik
yapicl maddenin etkisi altinda bulunamaz.

GTR, Is Sagligi ve Guvenligi konusunda calisanlarinin
katilimini tesvik eder; onlarin gorus ve onerilerini dikkate
alir. Yonetim, insan Kaynaklari ve ISG sorumlulari gerekli
kaynaklari saglamakla yakumladur. Her bir calisan ise
gUvenli bir calisma ortaminin korunmasinda aktif rol
Ustlenir.

GizZLi BILGi VE BELGE GUVENIRLILIGI

Bilgi ve varliklarimiz GTR'nin en degerli kaynaklaridir. Gizli
bilgi: ticari sirlar, proje ve teknik veriler, sdzlesmeler,
fiyatlandirma bilgileri, strateji ve kurumsal bilgi birikimi,
musteri ve tedarikgi verileri ile Kisisel veriler (KVKK kapsami)
dahil olmak Uzere kamuya acik olmayan tum bilgileri kapsar.
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* Siniflandirma ve erisim: Bilgiler gizlilik derecesine gére
siniflandirilir; erisim yalnizca gorev geregi intiyac duyan
kisilerle sinirlandirilir. Parola ve erisim bilgileri kisiseldir,
paylasiimaz.

¢ Kullanim ve paylasim: Gizli bilgi sadece is amaclyla
kullanilir. Uctinet kisilerle paylagim, yurarlukteki mevzuatin
el verdigi dlcude gizlilik s6zlesmesi ve yazili onay ile
mUmkUndur. Tedarikgi ve is ortaklarinin gizli bilgileri de ayni
titizlikle korunur.

* Kisisel veriler: Calisan, mUsteri ve paydaslara ait kisisel
veriler KVKK ve ilgili mevzuata uygun sekilde islenir; gerekli
teknik ve idari tedbirler alinir.

* Saklama ve imha: Gizli bilgi gUvenli sekilde saklanir;
Uzerinde yapilan degisiklikler kayit altina alinir. Saklama
suresi dolan bilgiler givenli yontemlerle imha edilir.

* Kisisel menfaat yasagr: Gizli bilginin disari sizdiriimasi
veya Kisisel ya da ticari kazang saglamak amaciyla
kullaniimasi kesinlikle yasaktir.

® Kurum disina ¢ikarma: Onay alinmadan gizli dosya veya
belgeler kurum disina cikarilamaz. Kamuya acik alanlarda
(asansor, servis, kafeterya vb.) gizli bilgilerin
konusulmasindan kacinilir.

* Cihaz ve sifre glvenligi: Sirket cihazlar ve hesaplari
glvenle kullanilir. Kayip, calinti veya stpheli bir durumda
ilgili birime derhal bildirim yapilir.

® Gorevden ayrilma: Calisan, gérevinden ayrildiktan sonra
da gizlilik yaktmlulugune tabidir; tim doktman ve verileri
iade eder, kopya bulundurmaz.

® Yasal istisnalar: Mevzuatin zorunlu kildigi haller disinda
gizli bilgi agiklanmaz. Gizlilik ihlali veya suphesi derhal
yoneticiye veya yetkili kanallara bildirilir ve kayit altina alinir,

CEVRESEL SORUMLULUK

Gelecek nesillere karsi sorumlulugumuzun farkindayiz.
® Dogal kaynaklari verimli kullaniriz.
® DUsUk karbon salimi hedefiyle calisirz.

® Atik yonetimi, geri donusum ve enerji verimliligi
konularinda surdurulebilir uygulamalar gelistiririz.

® Yasal yukUmlulUklerin étesinde, cevresel performansimizi
surekli iyilestirmeyi taahhUt ederiz.



® Cevreye duyarli teknolojiler ve stregler gelistirir, toplumsal
fayda saglayan gevresel girisimleri destekleriz.

MEDYA VE KAMUSAL ACIKLAMALAR

Medya ve kamusal iletisim, kurum itibarimizi ve
gUvenilirligimizi dogrudan etkiler. Bu nedenle tim
aciklamalar seffaflik, dogruluk ve kurum itibarini koruma
ilkeleri cercevesinde yuratalar.

® CTR adina yapilacak medya demecleri, roportajlar ve sosyal
medya paylasimlari yalnizca yetkilendirilmis sozculer
tarafindan ve kurumsal iletisim ve pazarlama departmani én
onaylyla gerceklestirilir.

® Calisanlar kisisel gorUslerini ifade ederken GTR
logosunu/unvanini izinsiz kullanamaz; sirket gérisu izlenimi
yaratacak sekilde paylasimda bulunamaz. Yazili izin alinmasi
sarttir.

® Gizli veya ticari bilgilerin kamuya agiklanmasi kesinlikle
yasaktir.

e Kriziletisimi yalnizca Kurumsal iletisim ve Ust Yonetim
koordinasyonuyla yarttalar.

UYGULAMA VE IZLEME

Etik ilkelerimizin yasamasi ve kurum kultaramuuzun bir
parcasl olmasiicin etkin bir izleme sistemi uygulariz.

® Bu kilavuzda yer alan kurallar tim calisanlar, yoneticiler, alt
yukleniciler ve onlarin galisanlari ve is ortaklari ve onlarin
calisanlariicin baglayicidir.

* Etik ihlaller seffaf sekilde rapor edilir; bildirimler gizlilikle
korunur ve iyi niyetli bildirim yapanlar aleyhine hicbir islem
vapilamaz.

¢ ihlal durumunda Etik Kurul ve ilgili yoneticiler gerekli
incelemeyi yapar, duzeltici ve dnleyici aksiyonlar derhal alinir.

® Tum galisanlarin biling ve duyarlligini artirmak amaciyla
duzenli egitim ve farkindalik calismalar yGratalar.

¢ [lkeler, guincel ihtiyaclara uygunlugunu saglamak amaciyla
periyodik olarak gozden gecirilir ve gerekli hallerde revize
edilir.

ETiK ILKELERIN iHLAL EDILMESINDE

UYGULANACAK YAPTIRIMLAR

llgili kisi etik ihlallerin ciddiyetine gére asagidaki yaptinmilarin
uygulanacaginin bilincindedir:

® Uyary,

® Gorevden uzaklastirma,

® 5 akdinin feshi,

* UcUincU taraf sézlesmelerinin iptali,

® Kamu kurum ve kuruluslarina inbar ve sikayet,

® Yalan vejveya iftira niteliginde kasitli, kotl niyetli ve Sirketin
faaliyetlerini sirdUrmesini engelleyici nitelikte bildirimler
yonunden tazminat talebi.

Etik ilkelerin inlal edildiginin tespit edilmesi halinde asagida
detaylandirilan ihlalin bildirim usuld ihlali tespit eden kisi
velveya kurum (calisanlar, ortaklar, yetkililer, musteriler,
tedarikgiler, hizmet saglayicilar ve bunlarin ¢alisanlari, tgincu
kisiler ve sikayetciler vb.) tarafindan izlenir. Soyle ki;

Etik ilkelere ya da yururlukteki herhangi bir mevzuata aykirilik
ogrenildigi veveya aykirilik meydana geldiginin
dusunuldugu durumlarda ihlalin égrenildigi tarinten itibaren
isbu husus derhal ilgili departman yoneticisine ya da uygun
dUstugu durumlarda etik@gtref.com e-mail adresine
gerekgeesi ile birlikte bildirilir.

Isbu bildirimler gizlilik kapsaminda olup yUrirlikteki yasal
mevzuat geregince kamu kurum ve kuruluslarina, yetkililere
ve her halde herhangi bir yasadan kaynaklanan yasal
yukumlulik geregince ilgililere ve yetkililere bildirmesi
gerekmedikgce gizlilik ilkeleri esastir.

GTR.

Isbu bildirimlerde bulunulmadan énce bildirimin GTR'nin ve
varsa ihlalden etkilendigi ve haklarina halel geldigi
dustnilen kisi vefveya kurulusun menfaati dogrultusunda
olmasina ve gerekcesiz ve/veya dayanaksiz sekilde bildirimde
bulunmamaya 6zen gosterilmelidir.

Bildirimde bulunan kimsenin ve streci yéneten GTR
calisaninin -yasal haklarin kullaniimasi disinda-, inbar edilen
Kisi ve/veya husus hakkinda; GTR' nin ve/veya kamu kurum ve
kuruluslarinin; arastirma, sorusturma ve kovusturma evreleri
tamamlanmadan asilsiz iddialarda bulunmamas, gizlilik
ilkelerine, objektiflige ve etik ilkelere uymaya azami ¢zen
gostermesi kendisinden beklenmektedir.

VYalan vefveya iftira niteliginde kasith, kot niyetli ve GTR'nin
faaliyetlerini surdurmesini engelleyici nitelikte bildirimler
tespit edildiginde isbu husus etik ilkelerin ve sézlesmenin
ihlali olarak yorumlanir.

Sayet; suc teskil eden, dogruluk ve bagliliga uymayan, 6zen
yuktmlalagunun agir inlali, glven sarsici nitelikte, kotl
niyetli, kasti bir suiistimal s6z konusu ise ve/veya bunlar
olmasa bile GTR veya UcUncu kisilerin maddi vefveya manevi
bir zarari dogmus ise GTR, 4857 sayili ve 5237 sayili Kanun
basta olmak Uzere ve sair mevzuatin ilgili maddeleri uyarinca
burada sayilanlar ile sinirlr olmamak kaydiyla; is akdinin feshi,
Ucretten kesinti yapma, kamu davasi acllmasi talebiyle
sikayetci olma, haksiz kazanc saglayan ve/veya GTR' i zarar
ugratan kimse yontnden tazminat talep etme ve benzeri
vaptinmlarr uygular.

Somut olayin niteligine uygun dustigu olctde ihlali
gerceklestirenlere uygun s6zIU veya yazili uyari verilir.
Sistematik sekilde haksiz ve dayanaksiz bildirimde
bulunulmasi vefveya ihlali gerceklestirdigi sabit olan
kimsenin isbu ihlali meydana getirmekte israrci olmasi
halinde isbu kimsenin; GTR calisani olmasi halinde is akdi
derhal tazminatsiz feshedilir, GTR ile ticari faaliyette olan taraf
yonunden sozlesme derhal tazminatsiz feshedilir.

GTR' nin etik ilkelerinin ihlali sonrasinda GTR'de ve GglncU
kisilerde meydana gelen her tUrlt zarar nedeniyle
yururlUkteki yasal mevzuat cergevesinde sorumlu kimseye
karsi her tUrlt sikayet, talep, tazmin, cezai sart ve dava haklari
saklidir.

ETiK KURUL UYELERI

® Senem Aksoy - Etik Kurul Temsilcisi
Etik Kurul Uyeleri

* ipek Zaza Cetin - Kurucu Temsilcisi

* Mehtap Bozkurt - Stratejik Planlama ve StrdUrulebilir
Yonetim

* Baris Ali Keser - insan Kaynaklari ve idari Isler



At GTR, our mission in the industrial furnace sector is not
only to deliver high-quality projects, but also to act with a
business philosophy based on trust, sustainability, and
responsibility toward all stakeholders.

This philosophy is shaped by the values that form the
foundation of our corporate culture. Our objective is to
implement universal standards—such as integrity,
transparency, respect for human rights, and environmental
responsibility—throughout every stage of our business
processes and to share this commitment with all
stakeholders.

This Code of Conduct is binding for all GTR employees,
managers, board members, subcontractors, suppliers, and
any third parties acting on behalf of GTR.

* Employees are responsible for learning and applying the
ethical rules and reporting any suspicious situations.

* Managers are responsible for leading by example,
fostering the development of an ethical culture, and
supporting their employees.

* In relations with our customers and business partners,
honesty, trust, and fairness are our fundamental principles.

As GTR, we pledge to conduct all of our activities not only in
compliance with applicable laws but also in harmony with
our ethical values. Compliance with these principles is
mandatory for all parties; employees and business
partners are obliged to immediately report any possible
violations.

SCOPE AND APPLICATION

This Code of Conduct has been prepared in full alignment
with the values and policies of GTR. Board members,
executives, all employees, temporary personnel,
subcontractors, business partners, and all third parties
acting on behalf of the organization are required to
comply with these principles.

Reading, understanding, and internalizing the Code is
mandatory. Employees are informed and their written
acknowledgement is obtained during onboarding; regular
training ensures ongoing awareness. All company
members must accept responsibility for carrying out their
daily work in an ethical manner.

These rules apply not only in the workplace but also in any
situation where an employee represents the company
(fairs, conferences, client visits, meetings, etc.), thereby

GTR.

safeguarding the company's reputation and credibility in
all environments.

Ethical violations or suspected cases must be reported
immediately to managers or via email to etik@gtref.com.
No adverse or retaliatory action can be taken against
those who report in good faith.

INTEGRITY AND TRANSPARENCY

Integrity, honesty, and trust are the foundation of our
business. In all of our processes and stakeholder relations,
we uphold the highest standards of conduct, treating
honesty and truthfulness as indispensable values. The
reputation and credibility of our company are built on the
trust of our stakeholders, and it is everyone’s responsibility
to maintain this trust.

® We act transparently and accountably in all our decisions
and practices.

® We share information accurately, fully, promptly, and
transparently.

* We avoid conflicts of interest; whenever a personal or
managerial interest might conflict with the company’s, this
must be reported in writing to management.

® \We communicate openly, take responsibility for every
decision made, and ensure accessibility of decision-makers.




® |n our stakeholder relationships, we uphold respect,
dignity, and trust while fulfilling our social responsibilities.

FAIR WORKING ENVIRONMENT

Our commitment to Human Rights extends to creating a
fair and safe working environment.

GTR is committed to ensuring that employees work in a
safe, equitable, respectful, and inclusive environment. All
practices are carried out in compliance with national laws
and company policies.

* Equal opportunity: Equal opportunity is the basis for
recruitment, promotion, compensation, and benefits; no
discrimination is permitted under any circumstances.

* Diversity and inclusivity: Cooperation among different
cultures, beliefs, and identities is encouraged; an inclusive
work environment is promoted.

* Prohibition of discrimination: No employee may be
discriminated against based on language, religion, race,
gender, age, disability, or any other reason.

* prohibition of harassment and mobbing: Physical,
sexual, or emotional harassment, verbal abuse, unwanted
contact, inappropriate visuals, exclusion, or systematic
pressure are strictly prohibited.

® Complaint mechanism: Safe channels are available for
employees to report negative behaviors they experience or
witness. Complaints are treated confidentially; no
retaliation is allowed against those who report or support a
report. Complaints may be made verbally or in writing to
managers or via etik@gtref.com.

* Privacy: Employees’ personal lives and private spaces
are respected; personal data is used only in compliance
with the law and business necessity.

* Ppositive work culture: Cooperation, mutual respect, and
constructive communication are supported; efforts are
made to prevent conflict.

FAIR BUSINESS CONDUCT AND
COMPETITION

GTR conducts its business with integrity, transparency, and
adherence to fair competition. Our competitive advantage
derives solely from the quality of our work, engineering

strength, and customer satisfaction.

* Avoidance of unfair competition: Practices contrary to
competition law (cartels, price fixing, market

sharing, collusion with competitors, etc.) are strictly
prohibited.

* Prohibition of misinformation: \When promoting our
products and services, we provide customers with clear,
accurate, and complete information; misleading,
incomplete, or manipulative statements are avoided.

® Respect for competitors: No misleading or disparaging
statements may be made about competitor companies or
products; we contribute to maintaining fair competition in
the industry.

* Information security: No unfair advantage may be
gained through sharing, collecting, or using confidential
or sensitive information about competitors or the

sector.

* Ethical business relations: Justice, equality, and
transparency principles guide all commercial relations; we
establish trust-based relationships with customers,
suppliers, and business partners.

RESPECT FOR HUMAN RIGHTS

Respect for human rights is an integral part of our
operations and business culture. We act in accordance
with universal human rights principles and national
legislation.

® We support diversity, inclusivity, and equal opportunity;
the principle of equality is observed in recruitment,
promotion, and compensation processes.

* Ve demonstrate zero tolerance toward forced labor,
child labor, harassment, and any form of discrimination.

® Through our Furnace Academy, we support the
development of a highly skilled workforce in the sector.

® In Turkiye and in every country where we operate, we act
respectfully toward local cultures and traditions.

® We never compromise on honesty in stakeholder
relations, bribery, corruption, and inappropriate gifts or
benefits are not tolerated.

® We act with a sense of responsibility toward society and
the environment, supporting social benefit and
sustainability principles.
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CONFLICT OF INTEREST

At GTR, all decisions must be taken in the best interests of
the company; avoiding conflicts of interest is essential. In
case of doubt, employees must consult their manager or
the Ethics Committee.

* Personal relationships and relatives: No transactions
may be conducted with individuals or entities where close
family or personal relations exist; in exceptional cases,
written disclosure, approval, and recusal from the process
are required.

* External roles and competition: Employees may not
work for competing organizations. Any board membership,
auditing, consultancy, or secondary employment requires
prior written approval and must not compromise GTR
duties or impartiality.

* Use of resources and titles: The company’s name, title,
assets, and information may only be used for authorized
business purposes; insider information must not be used
for personal gain.

* Customer/supplier relations: Employees may not
accept personal discounts, loans, or benefits from
suppliers, customers, or subcontractors; any financial
relationship that could influence decisions is prohibited.

¢ Disclosure and records: \When a conflict of interest
arises or s suspected, the concerned person must
immediately make a written declaration, withdraw from
the process, and ensure the case is documented.

6.1 Acceptance and Offering of Gifts

Gifts, benefits, or hospitality that could influence
impartiality or decision-making can not be accepted.
Bribery and facilitation payments are strictly prohibited.

® Exceptions: Corporate promotional items of symbolic
value, plagues/mementos presented at public events, or
meals/hospitality deemed reasonable in business life are
permissible only with company policy and written approval,

® In doubtful cases, approval from the Ethics Committee or
a manager must be obtained, and all gifts and practices
must be documented.

OCCUPATIONAL HEALTH AND SAFETY
(OHS)

Our employees are our most valuable asset. In line with our
People-first OHS approach, ensuring a safe and healthy
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workplace is GTR's top priority. Full compliance with OHS
rules is essential, in line with national legislation and
international standards.

* preventive approach: All risks are reqularly assessed,
and protective measures are taken to prevent
occupational accidents and diseases.

* Training and awareness: Employees receive regular
OHS training and are informed about safe working
methods and responsibilities.

* Hazard reporting: Every employee must report observed
risks or near-miss incidents to their manager or the
relevant department without delay. Reports are
documented, and corrective actions are promptly
implemented.

* Emergency preparedness: Effective emergency plans
are prepared, tested through drills, and updated regularly.

* Legal compliance and continuous improvement: OHS
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practices are fully compliant with legislation and
continuously reviewed and improved.

* Prohibited practices: Possession or use of alcohol, drugs,
hazardous substances, or weapons in the workplace is
strictly forbidden. Employees may not work under the
influence of any substance that impairs performance or
safety.

GTR encourages employee participation in OHS practices,
values their feedback and suggestions, and ensures the
provision of necessary resources. Every employee plays an
active role in maintaining a safe working environment.

CONFIDENTIALITY OF INFORMATION
AND DOCUMENT SECURITY

Our information and assets are among GTR's most
valuable resources. Confidential information includes trade
secrets, project and technical data, contracts, pricing
information, strategies, corporate know-how, customer and
supplier data, and personal data (within the scope of
KVKK), i.e, all non-public information.

* Classification and access: Information is classified by
confidentiality level: access is restricted to those with a
business need. Passwords and access credentials are
personal and must not be shared.

® Use and sharing: Confidential information is used solely
for business purposes. Sharing with third parties is only
permitted in compliance with applicable laws, with a
confidentiality agreement and written authorization.
Supplier and business partner information is protected
with the same diligence.

® Personal data: Personal data of employees, customers,
and stakeholders is processed in line with KVKK and
relevant legislation; necessary technical and
administrative safeguards are implemented.

e Storage and disposal: Confidential information is stored
securely; changes are logged. Once retention periods
expire, information is securely destroyed.

* prohibition of personal gain: Confidential information
may not be disclosed or used for personal or commercial
gain.

* Removal outside the company: Confidential files or
documents may not be taken outside without
authorization. Sensitive discussions must not take place in
public spaces (elevators, cafeterias, etc.).

* Device and password security: Company devices and
accounts must be used securely. Any loss, theft, or
suspicious incident must be reported immediately.

* post-employment obligations: Confidentiality
obligations continue after employment ends; all documents
and data must be returned, with no copies retained.

* Legal exceptions: Except as required by law,
confidential information may not be disclosed. Any breach
or suspected breach must be reported immediately and
documented.

ENVIRONMENTAL RESPONSIBILITY

We acknowledge our responsibility toward future
generations.

* We use natural resources efficiently.
* We operate with the goal of reducing carbon emissions.

* We develop sustainable practices in waste
management, recycling, and energy efficiency.

® Beyond legal obligations, we commit to continuous
improvement of our environmental performance.

® We develop environmentally sensitive technologies and
processes and support environmental initiatives that
provide social benefits.

MEDIA AND PUBLIC STATEMENTS

Media and public communication directly affect our
corporate reputation. Therefore, all statements must
adhere to the principles of transparency, accuracy, and
protection of corporate reputation.

* Media interviews, press statements, and social media
posts on behalf of GTR may only be made by authorized
spokespersons and require prior approval of the Corporate
Communications and Marketing Department.

* Employees may not use the GTR logo/title without
authorization when expressing personal views, nor may
they share content in a way that could be perceived as the
official company view. Written authorization is required.

® Disclosure of confidential or commercial information is
strictly prohibited.

® Crisis communication is managed exclusively through
Corporate Communications and Top Management
coordination.




IMPLEMENTATION AND MONITORING

We apply an effective monitoring system to ensure that our
ethical principles are implemented and integrated into our
corporate culture.

® The rules in this Code are binding for all employees,
managers, subcontractors and their employees, and
business partners and their employees.

® fthical violations are reported transparently; reports are
treated confidentially, and no adverse action may be taken
against those who report in good faith.

® |n cases of violation, the Ethics Committee and relevant
managers conduct necessary investigations, and
corrective/preventive actions are promptly implemented.

® Regular training and awareness programs are
organized to enhance the awareness and sensitivity of all
employees.

® The principles are reviewed periodically to ensure
their relevance to current needs and revised when
necessary.

SANCTIONS TO BE APPLIED IN CASE OF
VIOLATION OF ETHICAL PRINCIPLES

All'individuals concerned must be aware that ethical

violations may lead to the following sanctions, depending
on the seriousness of the case:

® \Warning,

® Suspension,

® Termination of employment,

® Termination of third-party contracts,

® Notification and complaint to public authorities,

® Claims for compensation in cases of malicious, false, or
defamatory reports deliberately aimed at obstructing the
Company's operations.

If it is determined that ethical principles have been violated,
the reporting procedure described below shall be followed
by the person and/or institution (employees, partners,
authorities, customers, suppliers, service providers and their
employees, third parties, complainants, etc.) who detects
the violation. Namely:

In cases where a violation of ethical principles or any
applicable legislation is learned and/or suspected, the
matter shall be reported immediately from the date it is
learned to the relevant department manager, or in
appropriate circumstances, to the email address
etik@gtref.com together with its justification.

Such notifications fall under confidentiality. Unless required
by current legal regulations to inform public institutions,
authorities, or any other parties based on statutory
obligations, confidentiality shall remain fundamental.

Before making such notifications, care should be taken to
ensure that the notification is in the interest of GTR and any
persons and/or institutions allegedly affected by the
violation, and to avoid making baseless or unjustified
reports.

The person making the notification and the GTR employee
managing the process are expected—outside the exercise
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of legal rights—to refrain from making unfounded
allegations regarding the reported person and/or matter,
and to observe confidentiality principles, objectivity, and
ethical principles until the investigation, inquiry, and
prosecution phases conducted by GTR and/or public
institutions are completed.

If false andy/or defamatory, intentional, malicious
notifications that hinder GTR's operations are detected, this
shall be deemed a violation of ethical principles and
contractual obligations.

If the act constitutes a crime, breaches loyalty, violates the
duty of care, is of a fraudulent or malicious nature, or—even
in the absence of these—causes material and/or moral
damage to GTR or third parties, GTR shall, without limitation
to those listed herein, apply sanctions in accordance with
the relevant provisions of the Labor Law No. 4857, the
Turkish Penal Code No. 5237, and other applicable
legislation. These include, but are not limited to: termination
of employment, wage deductions, filing criminal complaints,
and claims for damages against those who have obtained
unjust gains and/or caused harm to GTR.

Depending on the nature of the case, verbal or written
warnings may be issued to those who commit violations. In
cases of systematic unjustified notifications and/or
persistence in violations, the following measures apply:

® |fthe violator is a GTR employee, the employment
contract shall be terminated immediately without
compensation.

® |fthe violator is a business partner of GTR, the commercial
agreement shall be terminated immediately without
compensation.

For any damages arising from the violation of GTR's ethical
principles causing harm to GTR or third parties, GTR
reserves all rights to file complaints, claims, compensation,
penalties, and lawsuits under applicable laws.

ETHICS COMMITTEE

® Senem Aksoy - Ethics Committee Representative
Ethics Committee Members:

* ipek Zaza Cetin - Founder Representative

® Mehtap Bozkurt - Strategic Planning and Sustainability
Management

® Baris Ali Keser - Human Resources and Administrative
Affairs



